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Key findings

Despite more organisations trying to take a holistic approach to supporting
people’s health and well-being, financial well-being is still neglected as a
priority area by most employers.

Organisations are less likely to promote financial well-being. Despite last
year’s survey findings showing how financial worries can cause employee
stress.

While a small number of organisations offer support through financial
education, we’re seeing a gradual increase in the proportion that do
include financial education among their well-being programmes (Figure
2-32% in 2020, compared to 27% in 2019).




Figure 1: To what extent is your employee health and well-being activity designed
to promote: ‘ ‘

Mental health (for example stress
management)

Good work (for example job design,
work-Llife balance)

Collective/social relationships (for example
employee voice, good teamworking)

Physical health (for example health
promotion, good rehabilitation)

Values/principles (for example values-based
leadership, diversity and inclusion training)

Personal growth
(for example mentoring)

Good lifestyle choices (for example
diet, smoking cessation)

Financial well-being (for example
pension advice or debt counselling)
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Figure 2: Changes in benefits offered compared with
recent years (% of respondents)
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Financial education (for example access to
advice/welfare loans for financial hardship)

Base: 895 (2020); 1,009 (2019); 994 (2018); 805 (2016)
(no report published in 2017)




Figure 3: Insurance/protection initiatives
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Get more
valuable insights
with the full
report

With analysis based on responses from
over 1,000 organisations, representing
more than 4.5 million employees,

the report offers a clear picture of

the state of workplace well-being

in the UK - a real must-have for

every HR professional’s toolkit.

The report highlights:

Survey rey
port
March 2020

» Key findings and what the findings mean for HR

 Employee health and well-being

e Causes of, and ways to manage, absence
« Evaluating health and well-being activity
* ‘Presenteeism’and ‘Leaveism’

» Work-related stress and mental health

» Well-being benefits on offer by sector

e And more...

Find out how we can work for you:
+44 (0)300 100 1188
team@simplyhealth.co.uk
simplyhealth.co.uk/businesses

LDGO0135-1120
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https://www.simplyhealth.co.uk/businesses/insights/health-wellbeing/cipd-report
https://www.simplyhealth.co.uk/businesses/insights/health-wellbeing/cipd-report



